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Background

• Growing interest in experiential approaches in 
entrepreneurship education (QAA, 2018; Baeten et al, 2010)

• Claimed outcomes of these are contested (Kozlinska, 2016)

• Our experience highlights the tensions and challenges 
educators face in adopting these approaches

• Our research suggests how staff accommodate these 
tensions plays a significant role in the efficacy of team-
based experiential approaches

• We gratefully acknowledge the support of                      in 
funding this project through the Catalyst fund



Session objectives

• To highlight tensions and challenges faced by 
educators in facilitating experiential learning 

• To explore and share good practice in 
accommodating these tensions.



What tensions and challenges do you experience?

Please create a representation of the 
tensions and challenges you experience 

and/or associate with experiential 
learning

10 minutes
Avoid using words



In small groups …

Please discuss emerging themes 
and their implications for your role 

as an educator, including your 
relationship with students

15 minutes
Capture on flipchart



Some tensions and challenges we uncovered …

Academic discipline/ subject 
knowledge

Rigid academic calendar/ 
deadlines

Encouraging reflection
Pressure to provide ‘answers’

Experiential learning 
facilitation/coaching
Evolving curriculum and business 
milestones
Encouraging doing 
Fostering independent learners

Challenges:
• Containing anxiety – own and students’
• Developing resilience
• Balancing individual and team
• Communicating the relationship between theory 

and practice

Tensions



Underpinning philosophy

Entrepreneurial capacities

Entrepreneurial 
mindset

Learning 
from 

external 
sources

Learning 
through 

doing

Team 
working

Critical friendship:
Compassionate 

honesty

Critical analysis: 
& evaluation
Contextual 
awareness/ 

sense checking

Critical reflection:
(Self)-awareness, 
understanding & 

sense-making

Critical Practice:
Ethics, 

sustainability & 
behavioural 
consistency/ 
congruence

TRUST
LEARNING ENV

ENABLING STRUCTURES
COACHING SUPERVISION

DIVERSITY
TEAM MEETINGS, 

AWAY DAYS, ETC
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Our approach in tackling these challenges … 



Questions and final thoughts?


