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www.PollEverywhere.com  

to answer… 
1. What skills have you 

mastered? 
(or attempted to learn?)  

2. How did you do it?
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Embedding effective skill 
development within your discipline



Skill Development
Dare you take the challenge?





Double-up challenge

What would you need to be twice as good?



Do you wish…. 

….to do this on your own? With a partner? 

With key Questions?  

With expert Guidance? 

Having read the research? 

Understanding the legal Requirements? 

(All of the above?)





What worked?



Conclusions
Skill Development is achieved through   

▪Exposure 

▪Practice 

▪Repetition 

▪Advice/ Guidance and Feedback 
 

K. Anders Ericsson, Ralf Th. Krampe, and Clemens Tesch-Romer (1993) 



  The Educator Challenge:
“not a change to the curriculum, but a 
change to how it is taught” 
Lord Young (2014) “Enterprise for All” (p24). 



Introducing



Why is it needed?

• To offer inspiration and support to staff  
• To offer new approaches within the curriculum 

to extend subject knowledge, develop 
confidence and build skills within learners. 

• To support skill development through the 
embedding of QAA’s (2012) ‘Enterprise 
themes.’ 



7 QAA Enterprise Themes
  
1. Creativity and Innovation 
2. Opportunity recognition, creation and 

evaluation 
3. Decision making supported by critical 

analysis and judgement 
4. Implementation of ideas through 

leadership and management 
5. Reflection and Action 
6. Interpersonal Skills 
7. Communication and Strategy Skill  

(Source: QAA Guidance on Enterprise and Entrepreneurship 
2012) 

















Who’s Already Involved?





Who’s Already Involved?       



 
 

http://www.etctoolkit.org.uk/  



Conclusions



Conclusions
     Skill Development is achieved through   
▪ Exposure; Practice; Repetition; Advice, 

Guidance and Feedback 
K. Anders Ericsson, Ralf Th. Krampe, and Clemens Tesch-Romer (1993)  

Being informed by the work of: 
▪Bandura (1977) Self-Efficacy 

▪Dweck (2008) Growth Mind Set









Your Invitation to Contribute

Submit your Case Examples 
How to Guides 

(by 30th Sept to be published in EEEJ)

hello@etctoolkit.org.
uk

mailto:hello@etctoolkit.org.uk








THANK YOU

@ETCToolkit



Self-efficacy refers to an individual's belief 
in his or her capacity to execute behaviors 
necessary to produce specific performance 
attainments (Bandura, 1977, 1986, 1997). 
Self-efficacy reflects confidence in the 
ability to exert control over one's own 
motivation, behavior, and social 
environment.


